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Letter to Stakeholders

Dear stakeholders,

Itis with great pleasure that | present the first Sustainability Report of I.M.D. Generators S.r.l,
although not yet mandatory for companies of our own dimensions, | consider it an important tool
to share the results achieved and the actions taken regarding the governance-related, social and
environmental responsibilities towards our stakeholders.

This document is the starting pointfor our Companyto set future sustainability-focused

activities and to achieve more and more important goals.

The various socio-economic changes and the demands made by our main stakeholders in recent
years have led to include the sustainability aspects in the environmental and social spheres both
within our business processes and in the definition of product strategies, and in our daily activities:
we are among the small and medium-sized enterprises who have understood the importance and
the need to integrate sustainable development into our business strategies. In our first financial
statements we have paid particular attention to the positive impacts on the territory and the
activities in favor of the community that our Company is part of. Offering more and more secure
and innovative products, entirely produced in ltaly, is the premise that drives us to improve every
day and to seek new technologies that can satisfy the needs of our customers and offer them and
end consumers only the best. For this reason, we have given large space in our Report to the
quality and safety of our products, where we talk about our approach to quality, the certifications

and the certificates obtained, to testify our constant commitment.

We promise to all our stakeholders that we will continue to improve day after day what we do to

ensure that our customers and everyone have a better and more sustainable future.

The Chief Executive Officer

Ladra Bresciar;fi
A0y e
\ Pag. 3a38
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Methodological note

This document represents the first Sustainability Report of LM.D. Generators S.r.l. (hereafter also
“I.M.D. Generators”, “the Company” or “the Organization”) prepared voluntarily with the aim of
describing in a transparent way the initiatives and the main results achieved in terms of
sustainability performance by the company during the financial year 2022 (from 1 January to 31
December), in line with the financial year.

The present Sustainability Report covers, to the extent necessary to ensure an understanding of
the company's activity, its performance, results and the environmental, social and personnel
impact, respect for human rights and the fight against active and passive corruption which are
relevant, considering the activities and characteristics of the company, as illustrated in the
Materiality Matrix contained in this document.

This Sustainability Report has been drawn up with reference to the “Global Reporting Initiative
Sustainability Reporting Standards"” defined by the Global Reporting Initiative (GRI).

With reference to the Materiality analysis process, it should be noted that, in 2022, the process
involved an internal working group in the evaluation phase of the Materiality, as described in the
relevant paragraph of this document.

Please refer to the “GRI Content Index” in the appendix to this document for details of the contents
reported in accordance with the GRI.

The process of collecting the data and information necessary for the preparation of the
Sustainability Report involved the various functions and the management of the company, each
for its own area of competence, ensuring respect for the principles of accuracy, balance, clarity,
comparability, completeness, Context of sustainability, timeliness, verifiability expressed by GRI
guidelines.

The data and the information contained in the financial statementsare both related to the
I.M.D. website Generators S.r.l, located in Grassobbio (BG), therefore the perimeter of the
economic and financial data coincides with that of the 2022 financial statements.

In 2022 there were no significant changes to the Company's supply chain.
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In order to allow comparability of data and information over time and to assess the performance
of the Company's business, where possible, a comparison with the financial year 2021 is proposed.
It should also be noted that, in each chapter, any quantitative data for which estimates have been
used shall be duly identified. Estimates are based on the best available information or sample
surveys.

The Board of Directors of LM.D. Generators S.r.l. approves this Sustainability Report on 30-06-
2023.

This document is not subject to a conformity assessment.

The periodicity of the publication of the Sustainability Reportis set according to an annual
frequency.

The Sustainability Reportis also available onthe LM.D.website Generators Sur.l.

( ).
For more information on L.M.D.'s social responsibility policies Generators S.r.l. and on the

information contained in the Sustainability Report, you can write to the following address:

info@imdxray.com.
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1. The reality of .M.D. Generators S.R.L.

LM.D. Generators S.r.l. isan Italian company with 32 employees, located in the province of
Bergamo and specialized in the production of X-ray components
for medical and veterinary systems.

Since 2011 L.M.D. Generators S.r.l. joins its main competitor, P.S.M., to create a single great

operative reality on a global level for the design and construction of Monoblocs and Generators.

The company is owned by the financial company I.M.D. S.P.A.and belongs to a group

of leading companies in the sector of the production of X-ray devices.

The Group
IMD S.P.A.

IMD!
I I
I ‘ @MEDiCAL

B 'MD

GENERATORS
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ILM.D. Generators S.r.l. is specialized in the construction of customized solutions based on the
customer's needs for various projects in the health and veterinary sectors. The customer’s
attention is developed from the early stages of the project to after-sales assistance, including the

provision of technical training and the provision of professional advice.

The following are the main features in your organization.
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Turnover 2022

1,64%

1,39%

81,55%

m Europe = North America = Asia Middle East

In 2022 I.M.D. Generator S.r.l. recorded a 13% increase in turnover compared to the previous year,
producing more than 6500 products, reaching a turnover of 13 million euros in 2022, broken down

to 81.55% in Europe, 1.39% in North America, 15,43% in Asia and 1.64% in the Middle East.
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1.1 The company’s goal and mission

I.M.D. Generators S.r.l. undertakes
to spread the use of the X-ray
monobloc, to allow the production
of X-ray machines that are
increasingly compact,
economical and easy to
assemble: all for the benefit of the
global community. The business
model is an alternative to
multinationals: the organization
believes that customization,
empathy, and human proximity
are the key words for a more
equitable and sustainable world.
I.LM.D. Generators S.r.l. isamong
the few players in the world to
design and manufacture

electronic components for the

emission of X-rays at medical
destination. Working with heterogenic clients, to whom significantly different needs are referred,
and maintaining a design approach makes the company a voice-driven interlocutor, flexible and
creative.

We strongly believe in the value of human relationships: with customers, suppliers, and colleagues

we build relationships based on loyalty and transparency.
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2 The approach to sustainability

QO
XS] EMPLOYEES

[
~ 7/

- - RESEARCH INSTITUTES AND
« UNIVERSITIES

@ CUSTOMERS

+
o

SUPPLIERS AND
BUSINESS PARTNER

o

@ TRADE ASSOCIATIONS

80— GOVERNMENT ENTITIES AND
oo|20| REGULATORS

ﬁ%@ TERRITORY AND COMMUNITY

Pag.10a 38



B IMD

GENERATORS

2.1 Materiality analysis

In accordance with the requirements of the GRI Standards, a Materiality analysis was carried out
to define the contents and data to be included in this Sustainability Report.

Through the Materiality analysis process, it was possible to identify issues relevant to the
organization and its stakeholders, which represent the impacts generated on the economy, the
environment, and people, including impacts on human rights.

The path for the definition of material themes has been divided into three main phases:

Phase 1 - Identification of the mostimportant stakeholders for the company: Through an
analysis of the context and its role in the local area, the company mapped the main stakeholders

that are directly and indirectly interested in its business and that can influence company decisions.

Phase 2 - Identification of the company’s significant sustainability impacts: Starting from the
analysis that considers the organization’s reference context, the impacts that I.M.D. Generators
S.r.l. generates towards society, the economy, and the environment, including the impacts on

human rights, have been identified and then summarized in the topics relevant to the company.

Phase 3 -Implementation ofthe Materiality workshop: The top management and
representatives of the main functions of the Company were involved in an internal workshop, in
which it was asked to vote on the themes emerged from the analysis, divided in the areas of social
responsibility, environmental and governance. The evaluations were carried out by assessing the
relevance of the issues from the Group and stakeholders' point of view.

The evaluations have been used to define the Materiality matrix, which is reported below in

conjunction with the summary of the impacts identified for each relevant topic.
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® Environmental responsibility
© Social responsibility
® Governance responsibility
2,00
2,00 3,00 4,00 5,00

Relevance for the Company

IMPACT
Negative impact on the environment due to energy
consumption, GHG (direct and indirect) emissions

and other emissions from operating activities

Energy consumption
Impoverishment of available natural resources
and GHG emissions

caused by the consumption of non-renewable

energy (non-renewable fuels) for business

operations

Negative impact due to the production of waste
Responsible waste management
processing and disposal of end users

Impacts on the health and safety of workers due to

Health and safety at work

the risk of accidents during work activities and the
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onset of pathologies due to unsafe or unsafe

operating processes

Respect for diversity and promote an inclusive
Fair and inclusive working environment

business climate through business activities and
and respect for human rights

initiatives that combat discrimination

Promoting stimulating career paths and improving
Attraction, satisfaction, and people

skills within the organization through training
development

activities

Proximity to customers and timely responses to
Customer satisfaction their requests that contribute to increasing their

loyalty and satisfaction

The implementation of controls throughout the life
cycle of the product (from research to production)
Product quality and safety

in terms of used materials and product yield allows

the production of safe and high-quality products

More sustainable and innovative

products/materials and processes thanks to

Innovation, Research and Development

investments in Research and Development,

including in new technologies

Support activities, donations, sponsorships that
Community support have a positive impact on the local community.

Partnerships with local schools

Correct and secure management of information
through compliance with applicable legislation and

definition of specific management procedures

Loss of sensitive customer information with

potential loss of market share
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Potential negative impact on the environment and
the Company due to poor attention to ESG criteria

when selecting suppliers

Compliance with laws and regulations by
establishing a system of company policies and

procedures

3 Economic and governance responsibility

I.LM.D. Generators S.r.l. has been committed for years to building a solid governance structure in
line with sustainable development, through the implementation of several internal procedures,
with the aim of pursuing a series of principles related to ethics, transparency, and integrity. All of

this while always considering the interests of its stakeholders, both current and potential.
3.1 Governance and corporate ethics

I.M.D. Generators S.r.l. undertakes to carry on its activities in accordance with the regulations into
force in the countries it operates in, creating relations based on
transparency, ethics, and respect for all its current and future stakeholders. This is made possible
by a set of best practices implemented by each member of the Company in their daily activities
and by each member's commitment to comply with corporate regulations and informal norms of

conduct,

The Board of Directors of .LM.D. Generators S.r.l,, in charge since April 2019, is formed by Laura
Bresciani as General Managerand by Aniello Aliberti and Giancarlo Bresciani as Directors.
Currently, the organization does not have any official documents in terms of governance and
corporate ethics, but it is working to implement a Code of Ethics, which will have the task of

ensuring a uniform corporate framework that will allow everyone to have a clear document to rely
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on. The Company is confident that the introduction of the Code of Ethics will generate a positive

influence on people and human rights, even if already protected.
In 2022, as in the previous year, there were no cases of corruption or

conflicts of interest. It should also be noted that no irregularities, that have led to significant

fines, have occurred.

3.2 Responsible Supply Chain Management

LM.D. Generators is committed to carefully selectingits suppliers, and to establishing solid
relationships based on responsible management of the supply processes along the
entire value chain. For this reason, .LM.D. Generators has established, over the years, stable

commercial relationships with local suppliers (considered as those operating in the Lombardy
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region), who know business production needs, the cruciality of the device manufactured and the
qualitative demands of the organization. This collaboration aims to share technical knowledge with
one another. Moreover, the Company is always willing to collaborate proactively in the event of

supply-related issues.

Proportion of spending on local suppliers

Variation
in€ 2021 2022

2021/2022
Total expense 7.499.424 9.147.015 22%
Of which on localL 6.344.671 7.748.736 22%
suppliers
% 84,60% 84,71% 0%

In addition to this , the Company has adopted an internal procedure to regulate the processes of
managing, validation, and periodic monitoring of suppliers. The procedure was based on reference
standards, such as ISO 13485:2021, ISO 9001:2015, and the European Medical device Regulation,
EU MDR 2017/745. The 1.M.D. Generators procurement procedure supports internal processing to

ensure greater control and monitoring of the process.
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The Purchasing Department of .M.D. Generators is responsible researching new suppliers, their
qualification in collaboration with the Quality function and with the Technical Office, and the
supply of the material and the processing necessary for the company’s production, that must be
carried out in an efficient and coordinated way to obtain the planned orders, in
accordance with the modalities established by the Company. Using the company management
system and its MRP (Material Requirements Planning), the Purchasing Department plans the
orders of supply (to the suppliers) and daily monitors them to react promptly to delays and/or
requests of modification. The system also aims at automatically crossing information about stocks,
commitments (orders in place/to be fulfilled), scheduled orders (even long-term), sales forecasts,

production schedule, in order to plan the material request and avoid any surplus.

The suppliers of .LM.D. Generators are divided into two categories.

0 Service providers: They provide services periodically, continuously or occasionally to the
company, such as plant and infrastructure maintenance, advice on waste management, its
infrastructure management, product development and certification activities.

o ‘“Traditional” suppliers: Suppliers of goods on a periodic, continuous, or occasional basis,
for the delivery of semi-finished products or products according to the specific request of

the company.
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In addition, I.M.D. Generators also considers of extreme importance some critical suppliers it refers
to for sometypes ofoutsourced processing. The company then implements a series of
accurate inspections, and annual audits (both internal and external to critical suppliers)

to ensure compliance with product and contract quality requirements.

3.3 Information security

Compliance with regulations is a priority for the Company. The company is committed to
guarantee the security and privacy of the information of all its stakeholders and to implement a
correct management of the data protection system to limit any loss of data that would lead to a

negative impact both on the company staff and on the external staff.

For the Company, the protection of the information of its customers is extremely important, and for
this reason, since 2019 it has adopted the “Manual forthe treatment and protection
of personal data” which allows the correct management of the data protection system according
to GDPR 679/2016 and where the measures implemented by .LM.D. Generators to protect your
personal data are summarized.

Moreover, the organization, to be always up to date about changes made by the Law on Security

and Privacy of Information, collaborates with a service provider that offers advice in this field.

I.M.D. Generators has not recorded any incidents of data loss or complaints regarding the breach

of customer privacy for the years 2021 and 2022.
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4 Social responsibility
I.LM.D. Generators believes in the people they work with and believes in their strengths. For this

reason, it carries out a series of initiatives aimed at increasing employee satisfaction and

engagement, making them feel part of a united and inclusive Group.

4.1 Attraction, satisfaction, and people development

I.M.D. Generators aims to create a solid, united, and collaborative team where people could grow,
constantly acquire new knowledge and skills. For this reason, it provides a variety of training and
updating courses for all its employees. The Organization intends to implement initiatives of
talent attraction and retention. Moreover, the organization participated in a pilot project called
DELTA INDEX promoted by Confindustria Bergamo. Thanks to this project, an analysis was made

on the level of attractiveness of the company. The result was a report with the overall score for the
Pag.19a 38
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organization and the breakdown of the organization for the processes of attracting, selecting,
training, and retaining young people, as well as some priority improvement indications. Based on
this outcome, ad hoc programs will be drawn up. For .M.D. Generators it is of great importance to
promote people’s satisfaction, through the realization of initiatives and stimulating work activities.
The Company is constantly expanding, therefore, 7 new people were recruited, compared to 3
terminations, thus recording a 13% increase in personnel compared to the previous year, with 32
employees in 2022. In addition, almost all of the workforce, 94%, is employed indefinitely and full-
time staff is 81% of the employees and the entire workforce is covered by collective bargaining
agreements, respecting current legislation. The selection of employees is a very delicate and
important process, because, together with other categories of stakeholders, they are committed to
ensuring processes’ orientation in terms of safety and quality of the products offered by I.M.D. and,
for this reason, the Company pays particular attention during the evaluation of the candidates.
For the reporting year, there are no employees with unguaranteed working hours. The Company
has three external workers as of December 31st 2022, all belonging to temporary staff.

Below, the summary table of the personnel of .M.D. Generators is reported.

Turnover

2021 2022
<30 30-50 >50 <30 30-50 >50
Total Total
years years years years years years
Men 0 0 1 2 3 0 0 3
Women | 0O 1 0 1 0 0 0 0
Total 0 2 1 3 3 0 0 3

Total number of employees broken down by full-time/part-time, gender

Number of people 2021 2022
Full time

Men 19 19

Women 7 7
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Part time

Men 0 1
Women 4 5
Non-guaranteed hours

0 0
employee
Total 30 32

In 2022, more than 100 hours of training were provided to I.M.D. employees Generators S.r.l.

Training hours were higher last year (184) because they included workplace safety update courses.

Since 2014, the Company guarantees to its staff a series of training courses tailored to each type
of worker. The training activities provided include both those required by the Law and a series of
courses that the Company voluntarily makes available to its staff to increase and enrich its
knowledge and skills.

These courses can be grouped into different areas such as safety, including first aid, fire protection
and Basic Life Support (BLSD). For blue collars employees, workplace safety courses related to
their mansions and regarding the correct use of the machines and for improving their technical
skills have been provided. Further training courses were offered on soft skills, project management

and leadership.

The company training hours are shown in the following table.

Training hours by category and gender

2021 2022
Top management
Middle management
White collars 54 28
Blue collars 130 72
Total 184 100
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The offer of training courses has focused more on the enhancement of soft skills (communication,

team building, etc.). and to respond to the different training needs of employee categories.
4.2 Fairness, inclusiveness, and well-being of our people

ILM.D. Generators S.r.l. is committed to promoting the well-being of the people inside the
Company. Currently, the welfare plan provides for the provision of employee vouchers that can be
used in various neighboring activities. It is the organization’s intention to develop a new welfare
plan. The organization is currently considering various possibilities and the plan will be defined
and implemented in the coming months.

The Company believes in the importance of inclusion, to create a more peaceful work
environment and establishes its corporate culture on solid principles that guaranteethe

inclusion of people in the company.

The employee is made up of 63% men, mostly blue collars. Moreover, to witness the commitment
of .LM.D. Generators S.r.l. to create a young and dynamic reality, it is reported that 75% of the

company's population is less than 51 years old.

Total number of employees by employment category, gender

2021 2022

N. of people

Men Women Total Men Women Total
Top

0 0 0 0 0 0
management
Middle

0 0 0 0 0 0
management
White collars | 8 5 13 9 5 14
Blue collars 1 6 17 1 7 18
Total 19 11 30 20 12 32
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2021 2022
N. of people | <30 | 30-50 >50 <30 30-50 >50
Total Total
years | years years years | years years
Top
management ] -
Middle
management - ]
White collars | - 6 7 13 1 6 7 14
Blue collars 2 14 1 17 2 15 1 18
Total 2 20 8 30 3 21 8 32

4.3Health and safety of employees

I.LM.D. Generators S.r.l. pays particular attention to the protection of the health and safety of its
employees. It promotes the development of a safe, healthy, and appropriate working environment
for all employees and works in accordance with applicable laws and regulations. It regularly
monitors company incidents and business issues and promotes continuous
awareness of professional risks and the adoption of responsible behavior during work activities.

The Company has a Risk Assessment Document, in accordance with Legislative Decree 106/09
(“Supplementary and corrective provisions of Legislative Decree No. 81 of 9 April 2008 on the
protection of health and safety in the workplace”), which resulted in the implementation of a
“Health and Safety Management System” based on periodic plant checks, preventive risk
assessment, work environments, the

safety of structuring of emergency

management procedures and the training and training of workers on a regular basis.

11n 2022, there were 50.989 hours worked by IMD Generators employees and 49.476 hours worked by IMD Generators in 2021.
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In 2022, as well as in 2021, there were no cases of accidents and occupational diseases among
employees.

4.4Product quality and safety

I.LM.D. Generators produces high quality components, reliable and highly secure, in line with the
company'’s culture and sector's regulations.

The quality of the product is in fact a priority objective for the Company, which aims at a CQl
(continuous Quality Improvement) of its products and processes. An improvement is thus
generated on the entire chain of the X-ray chain, since the procurement and control processes
enhance the improvement of the performance of the company’s suppliers and, at the same time,
guarantee a high quality product to the customer. In order to guarantee always high standards
products, I.M.D. Generators conducts periodic analysis and audits by external consultants to share
the results with direct department managers and ensure continuous improvement.

In September 2019, the Organization obtained a certificate from the European Commission for the
“EU Framework Program for Research and Innovation 2014-2020". The award-winning project has
been evaluated of great quality and has metall the criteria of the committee of experts,
confirming the commitment of LM.D. Generators to guarantee the highest quality of its
products and to promote scientific progress.

Moreover, the Company has a few certifications and policies related to quality management, as

follows:

0 In September 2022, the Company published his Quality Policy as a goal for the continuous

improvement of its performance.
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In December 2022, the Company renewed its
quality management certification for “design,
manufacture, testing, placing on the market
and servicing of X-ray systems, generators and
monoblocks for human diagnostic radiology”, in
accordance with UNI CEI EN ISO 13485:2001.
In December 2022, LM.D.renewed its
certification forthe “design, manufacture,
testing and service of X-ray systems,
generators and monoblocks for diagnostic
human and veterinary radiology”, in
accordance  withthe UNI EN ISO
9001:2015 standard.

QUALITY POLICY

IMD
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Also in December 2022, the company obtained the EU Certificate of Conformity concerning

the Quality Management System accordingto Regulation (EU) 2017/745 on medical

devices.

years 2021-2022, nor in the previous ones.

4.5The customer at the center
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I.M.D. Generators S.r.l. has not found any major non-conformity with the regulations and/or self-

regulation codes with the reference regulations for medical devices (and relative safety) in the

Customer satisfaction is an objective that I.M.D. Generators S.r.l. tries to reach and daily improve
through the constant care of customers’ interests, always trying to offer the most innovative and
performant service possible, thanks to a continuous communication with customers and suppliers,
to ensure them the performance, functional, esthetic and safety requirements (also guaranteed by
company certifications). Moreover, where possible, customized solutions are developed according

to customers’ functional needs. To ensure continuous attention and closeness to customers, an
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internal analysis process of the performance of the products is put into place to optimize time and
reduce waste, increasing the efficiency of the activities. The organization is also committed to
improve its products from a technological point of view, making use of certified components where

possible.

I.M.D. Generators S.r.l. carries out a series of actions aimed at favoring the customer's satisfaction,
such as the periodic alignment, necessary to create a continuous exchange of information that
allows the Company to obtain the best possible output in terms of quality, functionality, and safety.
Moreover, the Company also audits suppliers and develops new products in coordination with

clients, to best meet their needs.

To improve each business area and understand the deficiencies and excellence of the service, an
assessment questionnaire is sent to each customer each year with questions of various kinds;
recently, a process has been started to increase the number of questions in the questionnaire,
which currently amounts to 15. Once the responses are collected, they are subject to internal
analysis and then shared with the business functions involved, to measure and understand the

perception that customers have of the company.
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4.6 Innovation, Research and development

I.M.D. Generators S.r.l. pays particular attention to investments in Research and Development and,
for this reason, produces more and more innovative products thanks to its highly qualified staff
that boasts a great experience in the sector. Moreover, an innovation and Research and
Development plan has been implemented with both short-term and long-term goals that will bring
positive improvements and impacts in many ways. Within 2 years the Company undertakes to

realize:

o 1kW monoblockS for new applications, which will allow to obtain a dedicated line for
applications requiring low power.

o A 50kW monoblock, developed as an alternative to a small generator in Rad Room room.
It represents a more compact, economical solution with less use of dielectric oil.

o Inverter innovation with new components looking for alternative materials.

After the short-term objectives have been defined and achieved, the Company aims to achieve

further medium and long-term goals, between 2 and 4 years:
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o Production’s improvements to increase the efficiency of the production system.

0 Assisted internal handling for weight handling, which will ensure further protection of
professional figures in production departments.

o0 Robotic warehouse, which will allow an improvement of the logistic system and a
consequent reduction of the weight handling for the professional figures in the warehouse

department.

Aware of the importance of finding materials that are more and more advanced, that allow better
performances and that pay attention to the environment, LM.D. Generators constantly devotes
attention to the search for alternative materials and preparesa specific project pathto
follow according to the destination ofthe component, generally divided into mechanical

development, prototype realization, tests, and technical tests.
4.7 Relationship with the local community and initiatives on the territory

LM.D. Generators operates in the municipality of Grassobbio (BG) andis
committed daily to ensuring a positive impact on the community from every point of view: social
and human rights, economic and environmental.

From a social and human rights point of view, it respects the applicable laws and regulations on
workplace safety (D. 81/08) and actively collaborates with the municipal and local authorities of
the territory. Taking into consideration the Company's staff, it is possible to observe that they all
reside in the Bergamo area, thus contributing to the increase in employment and local well-being.
I.LM.D. Generators has always been committed to developing positive relationships with suppliers
belonging to the local territory, as well as with some customers in the area, thus encouraging the
economic development of the territory.

I.M.D. Generators S.r.l. supports the local community and sensitizes its employees to further enrich
and strengthen the relationship between the Company and the community itself.

For this reason, since 2020 I.M.D. Generators adheres to the Bob (Blood on Board) project in

collaboration with the Regional Emergency Agency, the coordination structure for transfusion
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activities, with the involvement of the Territorial Business Administration of Bergamo and the
Service of Immunohematology and Transfuse Medicine of the A.S.T. Pope John XXIll, to guarantee
the administration of plasma in pre-hospital phase to patients with bleeding and to mitigate the
effects of trauma. LM.D. Generators has therefore financed the purchase of the necessary
equipment and materials that have guaranteed the realization of this innovative project for the
Italian health and made possible the rescue of tens of people in the last three years. The company
also contributed to the “heart in shape” project of the municipality of Grassobbio for the purchase

of a defibrillator.

In addition to this, to demonstrate its
commitment to supporting the training of
young students, the company works with
second-degree high schools in the areas near
Mk Grassobbio, allowing interested children to
| : carry out a first-level apprenticeship,
alternating days at school and days at the
company. Aware also of the importance of
helping young people on their journey into the
world of work, in April 2022 I.M.D. Generators
took part to the “Trade Fair": an event
organized by the province of
Bergamo and opened to all the students of the

secondary schools of the province with the

purpose of informing the children about the
opportunities and the figures sought by territory’s companies and of helping them making

conscious choices in their own formative path.
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5. Environmental responsibility

I.M.D. Generators is committed to protecting the environment and limiting the negative impact of
its production by adopting sustainable practices to defend the ecosystem and its members. In
addition to this, the Group uses the resourcesithasat its disposalin a conscious and
correct way in terms of sustainable development and environmental protection.

The organizationis committed to reducing the use of water in its production plant and in
offices. The Company is aware of the importance of drinking water, both for present and future
generations, and for this reason it limits its waste and reduces its use where possible.

The Society also fights against climate change through proper management of the environmental
risks that might arise from the implementation of its activity. Through a proper monitoring system,

it is committed to reducing any negative impacts on the environment.

5.1Energy consumption and GHG emissions

LM.D. Generators constantly tracks the energy consumption
generated withinits plant with the aim of identifying specific
areas where it is possible to reduce energy use or to implement
energy efficiency practices. However, energyisan essential
factor for the organization’s activities, thus, the production cycle

determines consumption in terms of electricity and natural

gas. The only fuel consumed within the organization is natural
gas, which decreased by 19% compared to the previous year, from 609 GJ to 489 GJ.

Regarding the electricity consumption purchased from the national grid, there wasa slight
increase of 3,6% compared to 2021, from 442 GJ to 458 GJ. Total energy consumption within the
organization in 2022 was therefore 947 GJ, down 9,6% from 2021.

Being part of a radiological chain, the activities of .M.D. Generators, such as R&D, industrialization,

production, testing and manufacture of monoblocks, X-ray generators and related electronics,
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influence those of their suppliers (and their energy/emissions consumption).

Energy consumption within the organization?

Fuel consumption
Unit
2021 2022

of measure
Natural gas GJ 609 489
Electricity consumption
Electricity purchased from the

GJ 442 458
national grid - ITALY
Total GJ 1052 947

5.2Responsible waste management

Compliance with the waste disposal Law is an extremely important point for .M.D. Generators
S.r.l, since the generation of waste is intrinsically linked to its production process as it is an
industrial activity.

The Company implements good practices to minimize processing waste, residual waste, non-
compliance and, more generally, professional waste produced, with the aim of reworking and
recycling and/or reusing waste. In any case, the product waste is disposed of by I.M.D. Generators

S.r.l. according to the indications of Law.

LM.D. Generators S.r.l. monitors the waste production it generates for the carrying out of its
activities and commits to manage them through procedures of sustainable and safe disposal for
the environment.

The business relationships of the organization are also involved in the generation of waste, through

the return of devices for service activities (technical assistance) that can potentially be scrapped

22021/2022 Energy calculation are based on emission factors published by DEFRA.
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at the end of life or no longer reusable and consequently replaced with a new one at the expense

of the company.

During 202,2 the Company undertook a project of analysis of its production processes to classify
with greater precision the industrial waste produced starting from the specific production cycle of
the company, with the aim to develop modern and correct procedures for the management and
disposal of professional waste. The aim is to reduce where possible the production of waste and to
improve current waste management, througha more interconnected collaboration with the
company's service providers (such asoil withdrawal and emulsions). This analysis activity is

carried out in collaboration with the Ecolight consortium and consists of 4 main phases:

1. Evaluation of the production processes that determine
the generation of a special waste

2. Classification of waste in accordance with current
legislation

3. Storage of waste in temporary company deposits
made according to applicable standards

4. Compilation of legal documentation

5. Disposal through qualified suppliers

Moreover, the company collaborates occasionally managing the scrap of the products supplied

by I.LM.D. and/or of the components purchased by the suppliers.

The total waste produced in 2022 amounts to 9,49 tons, 87% of which are hazardous, including

non-chlorinated emulsion, non-chlorinated mineral insulating and heat-conducting oils, end-of-
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life equipment containing hazardous components and hazardous components removed from end-

of-life equipment. The remaining 13% of the waste consists of materials such as aluminum, copper,

bronze, brass, iron, steel and other components removed from equipment.

Compared to the previous year, there wasa 23% increase in waste production, linked to an

increase in volumes produced. Compared to the previous year, recycling measures were

implemented at an authorized external supplier for 0,600 tons of hazardous waste, such as

insulating oils and non-chlorinated emulsion, the remaining 7,64 tons of hazardous waste were

disposed of in accordance with legal requirements.

All hazardous waste, 1,25 tons, is also disposed of in specialized facilities.

Total weight of waste generated

Unit of 2021 2022

Meas. Haz. No Haz. Tot. Haz. No Haz. Tot.
Recovery ton 0 0 0 0,6 0 0,6
Disposal ton 6,86 0,85 7,71 7,64 1,25 8,89
Total ton 6,86 0,85 7,7 8,24 1,25 9,49
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6 GRI contents Index

GRI CONTENT INDEX

I.M.D. Generators S.r.l. reported the information mentioned in
Statement of Use this Index of GRI content for the period 1 January 2022 - 31

December 2022 with reference to GRI Standards.

GRI Sector Standard GRI 1 - Basic principles - Version 2021

GRI Standard Disclosure Page

GRI 2: GENERAL DISCLOSURE (2021)

The organization and its reporting practices

2-1 Organizational details 4

2-2 Entities included in the

organization’s sustainability | 2

reporting
2-3 Reporting period, frequency,

and contact point 23
2-4 Restatements of information |2
2-5 External Assurance 2

Activities and workers

Activities, value chain and
2-6 4-5
other business relationships

2-7 Employees 13
Workers who are not

2-8 12
employees

Governance

Governance structure and
2-9 9
composition
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regulations

Chair of  the highest
2-1 9

governance body
2-15 Conflicts of interest 10
Strategy, policies and practices

Compliance with laws and
2-27 10

Stakeholder engagement

Approach  to

stakeholder

GRI 3: Material Topics (2021)

Governance and Corporate Ethics

2-29 7
engagement
Collective bargaining
2-30 12
agreements
TOPIC STANDARDS
Standard GRI Informative Location
GRI 3: Material Topics (2021)
Guidance to  determine
GRI 3-1
material topics 7
GRI 3-2 Disclosure on material topics |8 -9

GRI 3: Material Topics (2021)

corruption and actions taken

3-3 Management of material topics |7 - 9; 9 - 10
GRI 205: Anti-corruption (2016)

Confirmed incidents of
205-3 10

Supply chain management

3-3

Management of material topics

7-9;10-1

GRI 204: Procurement Practice

s (2016)
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Proportion of spending on local
204-1 10
suppliers

Customer Privacy

GRI 3: Material Topics (2021)

3-3 Management of material topics | 7 - 9; 11

GRI 418: Customer Privacy (2016)

Substantiated complaints
concerning breaches of
418-1 1
customer privacy and losses of

customer data

Product quality and safety

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 - 9; 15 - 16

GRI 416: Customer Health and Safety (2016)

Incidents of non-compliance
concerning the health and
416-2 16
safety impacts of products and

services

Occupational Health and safety

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 -9; 14 - 15

GRI 403: Health and safety at work (2018)

403-9 Work-related injuries 15

403-10 Work-related ill health 15

Attraction, satisfaction and development of people

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 - 9; 12 - 13

GRI 401: Employment (2016)
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New employee hiresand
401-1 12
employee turnover

GRI 404: Training and Education (2016)

Average hours of training per
404-1 13
year per employee

Fair and inclusive working environment and respect for human rights

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 - 9; 14

GRI 405: Diversity and equal opportunities (2016)

Diversity of governance bodies
405-1 14
and employees

Relationship with the community

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 - 9; 17 - 18

Energy and emissions

GRI 3: Material Topics (2021)

3-3 Management of material topics | 7 - 9; 19

GRI 302: Energy (2016)

Energy consumption within the
302-1 19
organization

Waste management

GRI 3: Material Topics (2021)

3-3 Management of material topics |7 - 9; 20 - 21

GRI 306: Effluents and Waste (2020)

306-3 Waste generated 21
306-4 Waste diverted from disposal |21
306-5 Waste directed for disposal 21

Innovation, Research and development
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GRI 3: Material Topics (2021)

3-3

Customer's satisfaction

GRI 3: Material Topics (2021)

Management of material topics

7-916-17

3-3

Management of material topics

7-9;16
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